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Tujuan penelitian ini adalah (1) untuk menguji pengaruh antara disiplin 
kerja dan motivasi kerja terhadap kinerja pegawai secara parsial. (2) untuk 
menguji pengaruh antara disiplin kerja dan motivasi kerja terhadap kinerja 
pegawai secara berganda. 
Metode penelitian yang digunakan dalam penelitian ini adalah analisis 
deskriptif, Populasi adalah karyawan tetap yang bekerja di UD. Salsa Bakery yang 
berjumlah75 orang. Ukuran sampel penelitian sebesar 63 karyawan dihitung 
menggunakan teknik simple random sampling. Teknik pengumpulan data variable 
dengan menggunakan metode angket. Teknik analisis data menggunakan analisis 
regresi berganda, Uji t, uji F dan Koefisien determinasi. 
Disiplin kerja mempunyai pengaruh terhadap kinerja pegawai (studi kasus 
UD. SALSA Bakery Desa Krasak Kecamatan Pecangaan Kabupaten Jepara). 
Dengan demikian dapat disebutkan bahwa disiplin kerja yang telah dimiliki oleh 
karyawan terbukti mampu meningkatkan kinerja pegawai. Motivasi kerja 
mempunyai pengaruh terhadap kinerja pegawai (studi kasus UD. SALSA Bakery 
Desa Krasak Kecamatan Pecangaan Kabupaten Jepara). Dengan demikian 
motivasi karyawan dalam bekerja, terbukti berpengaruh terhadap kinerja pegawai. 
Secara simultan atau berganda menunjukkan adanya partisipasi disiplin kerja dan 
motivasi kerja terhadap kinerja pegawai, sehingga perubahan – perubahan yang 
terjadi dipengaruhi oleh masing – masing variable independen mampu 
mempengaruhi kinerja pegawai. 
 
Kata Kunci  : Disiplin Kerja, Motivasi Kerja, Kinerja Pegawai. 
 




EFFECT OF WORK DISCIPLINE AND MOTIVATION OF WORK ON THE 
PERFORMANCE OF EMPLOYEES (CASE STUDY UD. SALSA VILLAGE 




NIM 2011 - 11 - 070 
 
Adviser : 1. Drs. H. Chanafi Ibrahim, MM 
  2. IwanSuroso., S.E., MM 
 
 
UNIVERSITY OF MURIA KUDUS 




The purpose of this study were (1) to examine the influence of labor 
discipline and work motivation on employee performance partially. (2) to examine 
the influence of labor discipline and work motivation on employee performance is 
doubled. 
The method used in this research is descriptive analysis, population is a 
permanent employee who works at UD. Salsa Bakery, amounting to 75 people. 
The sample size by 63 employees is calculated using simple random sampling 
technique. Variable data collection techniques by using questionnaires. Data 
were analyzed using multiple regression analysis, t test, F test and coefficient of 
determination. 
Discipline of work has an influence on employee performance (UD case 
studies Salsa Village Bakery KrasakPecangaan District of Jepara district). Thus 
it can be stated that the discipline of work that has been owned by employees 
proven to improve employee performance. Motivation to work has an influence on 
employee performance (UD case studies Salsa Village Bakery KrasakPecangaan 
District of Jepara district). Thus the motivation of employees in the work, proved 
to affect the performance of employees. Simultaneously or multiple indicates 
participation work discipline and motivation to employee performance, so that 
changes - changes that occur are influenced by each - each independent variable 
capable of affecting the performance of employees. 
 
Keywords: Work Discipline,Motivationof Work,Performance ofEmployees. 
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